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FROM THE EDITOR

elcome to our Web version of the Voices newsletter

from the Center for Multicultural Education (CME)!
I hope that you enjoy the new format, and | invite you to
share your constructive comments and feedback. One of the
main purposes of the newsletter since its inception is to
report on past events that the CME has sponsored, present-
ing what had transpired and whatever lessons could be
extrapolated from them. Another goal, of course, is to
publicize upcoming multicultural programs and activities
that will take place not only on campus, but also in the
surrounding communities.

In this issue, we highlight the visit of three
individuals who spoke in the multipurpose room of the
CME. Our keynote speaker for Diversity Week, which
usually begins the Monday following Labor Day, was Tim
Wise. Wise is an international figure regarding anti-racist
advocacy and white privilege. Early in October, Dr.
Kimberly Acquaviva visited UNI. Acquaviva is Assistant
Research Professor in the Department of Nursing Education
at the George Washington University School of Medicine
and Health Sciences. One of her areas of research is how
health professionals, in particular, and most of us, in
general, perceive and/or care for the elderly; she gives
special attention to end-of-life issues with respect to
lesbian, gay, bisexual, and transgender individuals. Later in
October, another special guest was Paula Crisostomo. Back
in 1968, Crisostomo helped lead Chicano student protests
against the public education system in East Los Angeles.
Her role in the demonstrations is featured in the HBO movie
Walkout.

A hallmark of the CME is the celebration of U.S.
racial and ethnic minority “heritage months”: Hispanic
Heritage Month (September 15-October 15); Native Ameri-
can Heritage Month (November); Black History Month
(February); and Asian American Awareness Month, which
is frequently honored across the country in May, but since
the Spring semester ends early in that month and April is
jam packed with stuff, the CME has historically recognized
the cultures of Asian Americans in tandem with Women’s
History Month in March. Because these categories of
people are still underrepresented in American society, the
CME remains vigilant in lifting up not only their contribu-
tions and achievements, but also their socioeconomic and
political circumstances—historically and contemporane-
ously.

In addition, this newsletter will feature student
reflections on CME programming and suggestions for future
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speakers, performers, workshops, and social events. The
CME has a consultative group known as the Multicultural
Student Advisory Board (MSAB). This organization is
comprised of leaders of diverse student groups, and it
serves both to assist the CME in responding to student
needs and desires and to share what is happening event-
wise among students. | foresee this online communication
being a vehicle for the dissemination of news of interest to
the student body and members of other campus entities.

Welcome to the Voices newsletter! | hope it will,
indeed, become a voice for the voiceless and a home for
those without a media home.

RACE & PRIVILEGE

number of individuals have graced the stage of the

Center for Multicultural Education this century for a
variety of reasons related to developing cross-cultural
awareness and intercultural communication, particularly
with regards to race and ethnicity. We have had a series of
guests who have spoken on the subject of white privilege,
which has popular currency in the arena of race relations.
Some of the prominent figures have been: Paul Kivel,
author of Uprooting Racism: How White People Can Work
for Racial Justice and, most recently, You Call This a
Democracy? Who Benefits, Who Pays & Who Really
Decides; Jennifer Holladay, who directs Tolerance.org of
the Southern Poverty Law Center; Dr. Robert Jensen,
Professor of Journalism, University of Texas at Austin and
author of Citizens of the Empire and The Heart of White-
ness; and Bob Zellner, a white field organizer for the
Student Nonviolent Coordinating Committee during the
1960s.

All of these national figures, on separate occasions,
urged me to extend
an invitation to Tim
Wise to come to the
UNI campus. They
stated that his
presence is required
for any institution of
higher learning, if it
is serious about
recognizing privilege,
dismantling racism,
and developing a
cultural climate that
is just, equitable, and
enriching for all, and




